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The Voluntary Benefit Program (VBP) is a member-initiated voluntary opt-in program for MSP enlisted 
members that began in 1936 as a sort of communal charity offering at a time when our members could 
not obtain life insurance. The VBP provides a benefit upon the death of a participating member to their 
surviving kin; the dollar amount of which is based on the number and make-up of participants at the time 
of death. Each participant pays a fixed amount (either $2 or $5) based on the status of the participant 
(retired or active) and the status of the deceased (retired or active). 
 
Over the years, the department has continued to administer this program, despite never having statutory 
authority to do so. Participation in the program declined steadily in modern times due to a number of 
factors, including the availability of life insurance, the inability to hire troopers in the 2000s, and a 
significant change to the retirement benefits of new trooper hires, which made a program such as this 
even less desirable to new troopers due to having the portability of a 401k retirement plan, as current 
employment or retirement from the department are conditions of eligibility to receive a benefit from the 
VBP. 
 
The challenges faced by this program were further compounded in 2017 when new fiscal regulations 
adopted by the federal Governmental Accounting Standards Board forced the MSP, along with all state 
departments, to perform a deep analysis of our accounts and the transactions contained therein. This 
review led to questions regarding the appropriateness of housing this program in the state’s accounting 
system and the utilization of state personnel and state resources to continue to maintain the program. 
 
As a result, in early 2018, the department made the decision to permanently stop enrolling new hires into 
the program, with the first recruit school not to have the option to participate being the 135th Trooper 
Recruit School that began in September 2018. More recently, payments into and out of the fund were 
suspended in April 2021, as we started to search for viable options for hosting the plan outside of state 
government so it could continue as a benefit for our retirees.  
 
As of this time, no outside organization has indicated a desire to take over administration of this program. 
The MSP recognizes that even though the VBP embodies no expressed or implied guarantee of benefits 
to participants, as benefits are based on voluntary participation by the members, this program provides a 
long-standing benefit with historic ties for our retired members. We also apologize to participants for poor 
communication over the last several years regarding the challenges facing the program.   
 
When a decision is made on the future of the VBP, all participants will be notified. Should the program 
end, all participants with funds in escrow accounts will be refunded their full account balance.  
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